
Y O U R  P E R S O N A L I S E D  M A P

Your possibilities
Mapped
A personalised map of the paths your interests,

strengths and preferences open up.

P R E PA R E D  F O R

Sample Student

S C H O O L  &  C L A S S

Sample School
Grade 12

D AT E

17 September 2026



MuGamma C O N T E N T S

Contents

About this report 3

Career map 4

Cluster 1 – Hospitality, Service, Travel & Experience Managem… 5-8

Cluster 2 – Marketing, Sales & Growth 9-12

Cluster 3 – Finance, Accounting & Investment 13-16

How careers were chosen 17

Your profile 18-21

Next steps 22

2 Sample Student · Contents · 17 September 2026



MuGamma A B O U T  T H I S  R E P O RT

About this report
This report opens with your career options, then the evidence behind them.

C A R E E R  F I T

Does the career suit you?

Fit shows how well a career matches your

interests, values and preferred working

conditions.

C U R R E N T  R E A D I N E S S

What do your results
show?

Readiness shows how closely your

capabilities and behaviour match the

career today.

How results are shown

Results are shown in clear bands instead of percentage scores.

F I T  ·  H OW  M U C H  A  CA R E E R  I N T E R ESTS  YO U

Limited Emerging Moderate Strong Very strong

R E A D I N ES S  ·  W H AT  YO U R  R ES U LTS  S H OW  TO DAY

Building Approaching Meets today

Fit and readiness are shown separately. Readiness reflects assessment

evidence, not qualification or licence eligibility. Check the separate

education and licensing requirements for each career.

3 Sample Student · How to read this · 17 September 2026



MuGamma YO U R  C A R E E R  M A P

Your nine careers
Across, how well each career matches you. Up, how ready your results show you are for it today.

Colours identify the three career groups.

1 2

3 4

5

6 7 8

9

Meets today

Approaching

Building

Emerging Moderate Strong Very strong

H O W  W E L L  I T  M AT C H E S  YO U  →

R
E

A
D

Y
 
T

O
D

A
Y

 
→

Hospitality, Service,
Travel & Experience
Managem…

pp. 5-8

1 Airline Cabin Crew p. 6

2
Restaurant Operations
Associate

p. 7

3 Travel Agent p. 8

Marketing, Sales &
Growth

pp. 9-12

4
Key Account
Associate

p. 10

5 Sales Associate p. 11

6
Customer Success
Associate

p. 12

Finance, Accounting
& Investment

pp. 13-16

7 Finance Analyst p. 14

8 Insurance Agent p. 15

9 Fund Analyst p. 16

Shaded cell: meets the assessment readiness criteria.

Matching: Fit uses your interests, values and working conditions. Readiness uses your

capabilities and behaviour. The two results are shown separately. Page 17 explains how these

careers were chosen, and pages 18 to 21 show the evidence behind them.
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MuGamma C L U S T E R  1  O F  3

About this group of careers

Hotels, airlines, restaurants, event companies, tourism boards and experience startups.

Problems this work solves

Design experiences people remember.

Career outlook

Weekends, evenings and peak seasons are the job; the show runs when others are off.

Career information compiled September 2026. UAE salary ranges are indicative — check current listings.

T H E  T H R E E  C A R E E R S  A H E A D

Different ways to work in this field. Careers on the same evidence band are listed by typical income.

Airline Cabin Crew

Ensures passenger safety

and comfort aboard

commercial flights,

providing…

PAG E  6

Restaurant Operations

Associate

Manages daily restaurant

operations including staff,

customer service, food…

PAG E  7

Travel Agent

Plan and sell transportation

and accommodations for

customers.

PAG E  8

Designing an experience worth remembering

Delivering it the same way every single time

Fixing what goes wrong before the guest notices

5 Sample Student · Cluster 1 · 17 September 2026
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Hospitality, Service, Travel
& Experience Managem…
This field runs hotels, restaurants, travel and events — operational precision in

service of how people feel.

Your strongest career group



MuGamma C A R E E R S  ·  C L U S T E R  1  O F  3

H O S P I TA L I T Y,  S E R V I C E ,  T R AV E L  &  E X P E R I E N C E  M A N A G E M …  ·  C A R E E R  1  O F  3

Airline Cabin Crew
Also hired as: Flight Attendant · Air Hostess/Steward

Fit · Very strong Readiness · Approaching

The work

Ensures passenger safety and comfort aboard commercial flights, providing in-flight service and

managing emergency procedures.

Why readiness is Approaching: Capabilities: Approaching. Behaviour: Approaching.

Requires stress tolerance and cooperation. Readiness reflects capability and behaviour

evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with

Helping and

Persuading (p. 18).

CAPABILITIES

Some alignment

with this career (p.

19).

BEHAVIOUR

Requires stress

tolerance and

cooperation (p. 20).

VALUES

Produces

independence and

recognition (p. 21).

ENVIRONMENT

Some alignment

with this career (p.

21).

C O U R S E S  A N D  A D M I S S I O N  R O U T E S

Diploma in Aviation Management · Diploma · High school completion and direct admission based

on GPA, with IELTS/TOEFL where required.

GCAA-Compliant Cabin Crew Initial Training and Attestation · Professional · High school

completion followed by direct airline recruitment, with English proficiency, medical fitness and

other employer selection requirements; IELTS/TOEFL may be requested but is not a universal

GCAA admission exam.

T Y P I C A L  PAY

About AED 9,300 a month

6 Sample Student · Airline Cabin Crew · 17 September 2026



MuGamma C A R E E R S  ·  C L U S T E R  1  O F  3

H O S P I TA L I T Y,  S E R V I C E ,  T R AV E L  &  E X P E R I E N C E  M A N A G E M …  ·  C A R E E R  2  O F  3

Restaurant Operations
Associate
Also hired as: Food and Beverage Associate

Fit · Very strong Readiness · Approaching

The work

Manages daily restaurant operations including staff, customer service, food quality, inventory, and

profitability to deliver excellent dining experiences.

Why readiness is Approaching: Capabilities: Meets today. Behaviour: Approaching.

Requires stress tolerance and cooperation. Readiness reflects capability and behaviour

evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with
Building & doing

and Persuading (p.
18).

CAPABILITIES

Some alignment
with this career (p.

19).

BEHAVIOUR

Requires stress
tolerance and

cooperation (p. 20).

VALUES

Produces
independence and

recognition (p. 21).

ENVIRONMENT

Some alignment
with this career (p.

21).

C O U R S E S  A N D  A D M I S S I O N  R O U T E S

Bachelor of Business Administration in International Hospitality Management · UG · High

school GPA / direct admission to a CAA/MoE-recognized programme through the MoE curriculum,

A-Levels, IB Diploma or American curriculum, with IELTS/TOEFL where required.

Qualification in Culinary Operations · Professional · High school completion or equivalent

secondary preparation, direct provider admission, successful provider literacy/numeracy

assessment or interview where required, and adequate English proficiency.

Qualification in Hospitality Operations · Professional · High school completion or equivalent

secondary preparation, direct provider admission, successful provider literacy/numeracy

assessment or interview where required, and adequate English proficiency.

T Y P I C A L  PAY

UAE figure not yet available

7 Sample Student · Restaurant Operations Associate · 17 September 2026



MuGamma C A R E E R S  ·  C L U S T E R  1  O F  3

H O S P I TA L I T Y,  S E R V I C E ,  T R AV E L  &  E X P E R I E N C E  M A N A G E M …  ·  C A R E E R  3  O F  3

Travel Agent
Also hired as: Travel Consultant

Fit · Strong Readiness · Meets today

Potential essential-value shortfall: verify through research or work exposure.

The work

Plan and sell transportation and accommodations for customers. Determine destination, modes of

transportation, travel dates, costs, and accommodations required.

Why this career matches: This career is a Strong fit. It uses your behaviour and capabilities.

Your environment also support it.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with
Helping and

Persuading (p. 18).

CAPABILITIES

Some alignment
with this career (p.

19).

BEHAVIOUR

Requires
cooperation and

stress tolerance (p.

20).

VALUES

More evidence
needed (p. 21).

ENVIRONMENT

Usually involves
collaboration

intensity,

autonomy and self-
structure (p. 21).

C O U R S E S  A N D  A D M I S S I O N  R O U T E S

Bachelor of Science (Honours) in International Tourism Management · UG · High school GPA /

direct admission through A-Levels, IB Diploma, the MoE curriculum or an American high school

diploma, with IELTS/TOEFL where required.

Higher National Diploma in International Travel and Tourism Management · Diploma · High

school completion and direct admission based on GPA or equivalent secondary credentials, with

IELTS/TOEFL or other English evidence where required.

IATA Foundation in Travel and Tourism Diploma · Professional · Direct admission to professional

training after high school, with adequate English proficiency for the course.

T Y P I C A L  PAY

About AED 2,900 a month

8 Sample Student · Travel Agent · 17 September 2026



MuGamma C L U S T E R  2  O F  3

About this group of careers

Brands, agencies, e-commerce, media, startups and any organisation that needs to grow.

Problems this work solves

Connect what people need with what exists.

Career outlook

Testing and iteration beat brilliance; most campaigns are measured, revised and retired quickly.

Career information compiled September 2026. UAE salary ranges are indicative — check current listings.

T H E  T H R E E  C A R E E R S  A H E A D

Different ways to work in this field. Careers on the same evidence band are listed by typical income.

Key Account

Associate

Manages relationships with

an organization's most

important clients, driving…

PAG E  1 0

Sales Associate

Plan, direct, or coordinate

the actual distribution or

movement of a product…

PAG E  1 1

Customer Success

Associate

Ensures customer

satisfaction and retention

by building relationships…

PAG E  1 2

Working out who a product is for, and why they would care

Finding the message that actually convinces them

Measuring what worked and dropping what did not

9 Sample Student · Cluster 2 · 17 September 2026

02

Marketing, Sales & Growth
This field studies audiences, shapes messages and builds the engines that help

good products find their people.

Strong alternative



MuGamma C A R E E R S  ·  C L U S T E R  2  O F  3

M A R K E T I N G ,  S A L E S  &  G R O W T H  ·  C A R E E R  1  O F  3

Key Account
Associate
Also hired as: Enterprise Sales Associate

Fit · Very strong Readiness · Meets today

Potential essential-value shortfall: verify through research or work exposure.

Context barrier: Pace and Deadline Intensity — the role typically demands more than you currently tolerate.

The work

Manages relationships with an organization's most important clients, driving revenue growth,

renewals, and strategic partnerships with key accounts.

Why this career matches: This career is a Very strong fit. It uses your capabilities and

behaviour. Your interests also support it.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with
Helping and

Persuading (p. 18).

CAPABILITIES

Some alignment
with this career (p.

19).

BEHAVIOUR

Requires
cooperation and

stress tolerance (p.
20).

VALUES

Produces
independence (p.

21).

ENVIRONMENT

Usually involves
autonomy and self-

structure (p. 21).

C O U R S E S  A N D  A D M I S S I O N  R O U T E S

Certified Training for Real Estate Brokers (DREI) with the RERA broker examination ·

Professional · High school completion followed by enrolment in the approved real-estate

qualification course and the broker examination required by the relevant emirate.

AFC C Diploma · Professional · Apply through the UAE Football Association and meet the

published AFC and UAEFA registration, age, attendance, practical-assessment, and any

prerequisite-course requirements.

Associate Degree in Business Administration · Diploma · High school GPA/direct admission using

a recognised MoE or equivalent secondary certificate, with IELTS/TOEFL or equivalent English

evidence where required.

T Y P I C A L  PAY

AED 8,000 to 14,000 a month

10 Sample Student · Key Account Associate · 17 September 2026



MuGamma C A R E E R S  ·  C L U S T E R  2  O F  3

M A R K E T I N G ,  S A L E S  &  G R O W T H  ·  C A R E E R  2  O F  3

Sales Associate
Also hired as: Sales Coordinator

Fit · Very strong Readiness · Approaching

Context barrier: Emotional and Conflict Demands — the role typically demands more than you currently

tolerate.

The work

Plan, direct, or coordinate the actual distribution or movement of a product or service to the

customer.

Why readiness is Approaching: Capabilities: Meets today. Behaviour: Approaching.

Requires stress tolerance and cooperation. Readiness reflects capability and behaviour

evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with

Helping and
Persuading (p. 18).

CAPABILITIES

Some alignment

with this career (p.
19).

BEHAVIOUR

Requires stress

tolerance and
cooperation (p. 20).

VALUES

Produces

independence and
recognition (p. 21).

ENVIRONMENT

Usually involves

audience and
public

communication (p.
21).

C O U R S E S  A N D  A D M I S S I O N  R O U T E S

Employer Sales and Product Training · Professional · High school completion and direct employer

recruitment based on communication ability, language skills, and customer-service aptitude.

Bachelor of Business Administration in Marketing · UG · Possible route to verify with the

institution for this programme and curriculum: high school GPA and direct admission through A-

Levels, IB Diploma or an American curriculum with SAT; IELTS/TOEFL where required.

Diploma of Higher Education in Business with Marketing · Diploma · High school GPA or direct

admission using UAE Grade 12, A-Levels, IB Diploma, or an American high school qualification, with

IELTS/TOEFL if required.

T Y P I C A L  PAY

About AED 3,000 a month

11 Sample Student · Sales Associate · 17 September 2026



MuGamma C A R E E R S  ·  C L U S T E R  2  O F  3

M A R K E T I N G ,  S A L E S  &  G R O W T H  ·  C A R E E R  3  O F  3

Customer Success
Associate
Also hired as: Client Success Associate

Fit · Very strong Readiness · Approaching

Context barrier: Emotional and Conflict Demands — the role typically demands more than you currently

tolerate.

The work

Ensures customer satisfaction and retention by building relationships, driving product adoption,

and identifying growth opportunities within existing accounts.

Why readiness is Approaching: Capabilities: Meets today. Behaviour: Approaching.

Requires stress tolerance and cooperation. Readiness reflects capability and behaviour

evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with

Helping and
Persuading (p. 18).

CAPABILITIES

Some alignment

with this career (p.
19).

BEHAVIOUR

Requires stress

tolerance and
cooperation (p. 20).

VALUES

Produces

independence and
recognition (p. 21).

ENVIRONMENT

Usually involves

audience and
public

communication (p.
21).

C O U R S E S  A N D  A D M I S S I O N  R O U T E S

AFC C Diploma · Professional · Apply through the UAE Football Association and meet the

published AFC and UAEFA registration, age, attendance, practical-assessment, and any

prerequisite-course requirements.

Bachelor of Accounting · UG · Possible route to verify with the institution for this programme and

curriculum: direct admission to a CAA-accredited programme based on high-school GPA,

Mathematics prerequisites, and equivalent A-Level, IB Diploma, SAT, or AP credentials plus English

proficiency.

Bachelor of Arts in Acting · UG · UAE secondary-school completion or a recognised equivalent, a

successful audition/interview, and IELTS/TOEFL English proficiency where required.

T Y P I C A L  PAY

UAE figure not yet available

12 Sample Student · Customer Success Associate · 17 September 2026



MuGamma C L U S T E R  3  O F  3

About this group of careers

Banks, accounting firms, corporate finance teams, investment houses, fintech and regulators.

Problems this work solves

Make money decisions with evidence, not hope.

Career outlook

Precision and regulation shape daily work; deadlines cluster hard around reporting cycles.

Career information compiled September 2026. UAE salary ranges are indicative — check current listings.

T H E  T H R E E  C A R E E R S  A H E A D

Different ways to work in this field. Careers on the same evidence band are listed by typical income.

Finance Analyst

Plan, direct, or coordinate

accounting, investing,

banking, insurance…

PAG E  1 4

Insurance Agent

Sell life, property, casualty,

health, automotive, or other

types of…

PAG E  1 5

Fund Analyst

Plan, direct, or coordinate

investment strategy or

operations for a large…

PAG E  1 6

Checking that the numbers are accurate and honest

Working out what something is really worth

Deciding where money and resources should go next

13 Sample Student · Cluster 3 · 17 September 2026
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Finance, Accounting &
Investment
This field keeps organisations honest and forward-looking: recording what

happened, valuing what exists and weighing what might come.

Worth investigating



MuGamma C A R E E R S  ·  C L U S T E R  3  O F  3

F I N A N C E ,  A C C O U N T I N G  &  I N V E S T M E N T  ·  C A R E E R  1  O F  3

Finance Analyst
Also hired as: Financial Controller

Fit · Very strong Readiness · Approaching

Context barrier: Pace and Deadline Intensity — the role typically demands more than you currently tolerate.

The work

Plan, direct, or coordinate accounting, investing, banking, insurance, securities, and other

financial activities of a branch, office, or department of an establishment.

Why readiness is Approaching: Capabilities: Approaching. Uses written expression.

Behaviour: Approaching. Requires stress tolerance and cooperation. Readiness reflects

capability and behaviour evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with

Helping and
Persuading (p. 18).

CAPABILITIES

Uses written

expression (p. 19).

BEHAVIOUR

Requires stress

tolerance and
cooperation (p. 20).

VALUES

Produces

independence and
recognition (p. 21).

ENVIRONMENT

Usually involves

audience and
public

communication (p.
21).

C O U R S E S  A N D  A D M I S S I O N  R O U T E S

Bachelor of Accounting · UG · Possible route to verify with the institution for this programme and

curriculum: direct admission to a CAA-accredited programme based on high-school GPA,

Mathematics prerequisites, and equivalent A-Level, IB Diploma, SAT, or AP credentials plus English

proficiency.

Bachelor of Finance and Banking · UG · Possible route to verify with the institution for this

programme and curriculum: direct admission based on high-school GPA and Mathematics

prerequisites using equivalent A-Level, IB Diploma, SAT, or AP credentials plus English proficiency.

Bachelor of Science in Business Administration, Major in Finance · UG · Possible route to verify

with the institution for this programme and curriculum: direct admission based on recognized

secondary-school grades and Business Mathematics placement or prerequisites, with IELTS or

TOEFL where required.

T Y P I C A L  PAY

About AED 9,000 a month

14 Sample Student · Finance Analyst · 17 September 2026



MuGamma C A R E E R S  ·  C L U S T E R  3  O F  3

F I N A N C E ,  A C C O U N T I N G  &  I N V E S T M E N T  ·  C A R E E R  2  O F  3

Insurance Agent
Also hired as: Insurance Advisor

Fit · Very strong Readiness · Approaching

Context barrier: Pace and Deadline Intensity — the role typically demands more than you currently tolerate.

The work

Sell life, property, casualty, health, automotive, or other types of insurance. May refer clients to

independent brokers, work as an independent broker, or be employed by an insurance company.

Why readiness is Approaching: Capabilities: Meets today. Behaviour: Approaching.

Requires cooperation and stress tolerance. Readiness reflects capability and behaviour

evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with

Helping and
Persuading (p. 18).

CAPABILITIES

Some alignment

with this career (p.
19).

BEHAVIOUR

Requires

cooperation and
stress tolerance (p.

20).

VALUES

Produces

independence (p.
21).

ENVIRONMENT

Usually involves

autonomy and self-
structure (p. 21).

C O U R S E S  A N D  A D M I S S I O N  R O U T E S

Bachelor of Business Administration in Finance · UG · Possible route to verify with the institution

for this programme and curriculum: high school GPA / direct admission with Mathematics through

A-Levels, IB Diploma or SAT where required, plus IELTS/TOEFL where required.

Diploma in Insurance · Diploma · High school completion and direct admission to a recognized

professional or vocational provider, with adequate English proficiency.

Principles of Insurance Training Course · Professional · For UAE nationals, a secondary-school

certificate followed by a Principles of Insurance course lasting at least two weeks; non-UAE

nationals require a university degree in addition to the prescribed training.

T Y P I C A L  PAY

About AED 4,100 a month

15 Sample Student · Insurance Agent · 17 September 2026



MuGamma C A R E E R S  ·  C L U S T E R  3  O F  3

F I N A N C E ,  A C C O U N T I N G  &  I N V E S T M E N T  ·  C A R E E R  3  O F  3

Fund Analyst
Also hired as: Investment Fund Analyst

Fit · Very strong Readiness · Approaching

Potential essential-value shortfall: verify through research or work exposure.

The work

Plan, direct, or coordinate investment strategy or operations for a large pool of liquid assets

supplied by institutional investors or individual investors.

Why readiness is Approaching: Capabilities: Meets today. Behaviour: Approaching.

Requires stress tolerance and initiative. Readiness reflects capability and behaviour

evidence only.

YO U R  R E S U LTS  A N D  T H I S  C A R E E R

INTERESTS

Strong match with

Helping and
Persuading (p. 18).

CAPABILITIES

Some alignment

with this career (p.
19).

BEHAVIOUR

Requires stress

tolerance and
initiative (p. 20).

VALUES

Produces

achievement and
independence (p.

21).

ENVIRONMENT

Usually involves

collaboration
intensity, audience

and public
communication (p.

21).

C O U R S E S  A N D  A D M I S S I O N  R O U T E S

Bachelor of Science in Business Administration, Major in Finance · UG · Possible route to verify

with the institution for this programme and curriculum: direct admission based on recognized

secondary-school grades and Business Mathematics placement or prerequisites, with IELTS or

TOEFL where required.

CFA Program · Professional · Eligibility under CFA Institute's degree, final-year student, or

qualifying work-experience route, followed by three examination levels and the experience

required for the charter.

Bachelor of Finance and Banking · UG · Possible route to verify with the institution for this

programme and curriculum: direct admission based on high-school GPA and Mathematics

prerequisites using equivalent A-Level, IB Diploma, SAT, or AP credentials plus English proficiency.

T Y P I C A L  PAY

UAE figure not yet available

16 Sample Student · Fund Analyst · 17 September 2026



MuGamma M E T H O D O LO GY

How these careers were chosen
Five areas were scored separately, then matched to what each career actually

involves.

S T E P  1

You answered the
assessment

Your 108 responses were

grouped into the five

areas below. Each area is

scored on its own.

S T E P  2

Your pattern was
matched to careers

Each area was compared

with the tasks, skills and

working conditions

recorded for each career

in O*NET 30.1 and ISCO-

08.

S T E P  3

The closest careers
were grouped

The nine careers where

the pattern repeated most

were grouped into three

related groups and

reported as bands.

The five areas your results come from

Each area is reported on its own page, from page 18 onwards.

INTERESTS

What kinds of

activities and
problems tend to

energise you?

CAPABILITIES

What kinds of

thinking currently
come more

naturally, and what
can grow?

BEHAVIOUR

How do you tend to

organise, persist,
collaborate and

respond?

VALUES

What do you want

work to give you or
allow you to

contribute?

WORKING

CONDITIONS

In what pace,

structure and
social setting are

you comfortable
today?

Where the career information comes from

O*NET 30.1 · the tasks, skills, knowledge and work conditions recorded for each occupation. Your

five areas are matched against these profiles.

ISCO-08 · the international occupation classification used to name the careers and group them

into related fields.

Courses and admission routes · UAE degree and admission route data, compiled September 2026.

Salary ranges are indicative and should be checked against current listings.

C O N S I S T E N T  R E S P O N S E S

No unusual response pattern was detected.

I N T E R P R E TAT I O N  C O N F I D E N C E

Several areas of evidence point in similar

directions.

17 Sample Student · How these careers were chosen · 17 September 2026



MuGamma W H AT  YO U  E N J OY

Your interest profile

Your strongest interests are Building & doing and Helping.

You prefer work that involves building and fixing real things and helping people directly. This

combination shaped which fields and careers appear in this report. Organising and Creating are

moderate interests. Investigating is lower.

K E Y  TA K E AWAY

Interests can change over time. Review this profile again before your next qualification or

application decision.

18 Sample Student · Interests · 17 September 2026

LOW M I L D M O D E R AT E ST RO N G V E RY

ST RO N G

Building & doing
hands-on, practical, outdoor
work

Helping
teaching, supporting, working
with people

Persuading
leading, selling, convincing
others

Organising
structuring, planning, keeping
order

Creating
designing, imagining, making
new things

Investigating
questioning, testing, figuring out
why



MuGamma W H AT  YO U  S H O W E D

Your capabilities

Understanding what you read, writing clearly and mathematical

reasoning are your three strongest areas.

You worked well with reading, writing and maths. These are current, task-specific strengths, not an

intelligence label. Working with numbers and spotting problems early can improve with practice,

teaching quality and familiarity.

19 Sample Student · Capabilities · 17 September 2026

EMERGING DEVELOPING ESTABLISHED STRONG VERY STRONG

Understanding what
you read

Writing clearly

Mathematical
reasoning

Analytical reasoning

Judging how to say it

Spotting problems
early

Working with numbers



MuGamma B E H AV I O U R

Your behaviour

Your strongest work habits are staying steady under pressure and

working with others.

You made effective choices in six of seven workplace situations. This shows that you usually

respond thoughtfully and responsibly. You can keep developing taking charge, adapting when things

change and finishing what you start.

Staying steady under

pressure
Rarely Sometimes Often

You kept working effectively when the

situation got demanding.

Working with others Rarely Sometimes Often
You contribute reliably and keep a team
moving together.

Attention to detail Rarely Sometimes Often
You tend to check work carefully and

notice mismatches others may miss.

Initiative Rarely Sometimes Often
You tend to start useful work without

waiting to be asked.

Persistence Rarely Sometimes Often
You are likely to stay with a structured

problem when progress is visible.

Adaptability Rarely Sometimes Often
You adjusted your approach when the

situation changed.

Leading others Rarely Sometimes Often
Leading one small, low-stakes activity per
term is the most reliable way to build this.

Behaviour can improve with practice.
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MuGamma VA L U E S  A N D  E N V I R O N M E N T

What you want from work

You value visible results and managers who back you.

Achievement is essential to you. Supportive management is essential to you.

Achievement Moderate Important Essential
Seeing progress and mastering

difficult work matters to you.

Supportive

management
Moderate Important Essential

You do your best work when the

people above you back you up.

Independence Moderate Important Essential
You prefer room to decide how your

own work gets done.

Recognition · Good

working conditions ·

Working

relationships

Moderate Important Essential
These matter to you, but less than

the ones above.

Your environment

You are comfortable working closely in teams and working independently. You prefer less

emotionally demanding situations and less travel and changing schedules.
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V E RY  L I T T L E A  L I T T L E S O M E A  LOT A  G R E AT

D E A L

Team-heavy work

Working independently

Fast pace & deadlines

Public communication

Travel & changing
schedules

Emotionally demanding
situations



MuGamma N E X T  S T E P S

Next steps
Use this report to discuss your subject choices and career options.

Your strongest options are in Hospitality, Service, Travel & Experience

Managem… and Marketing, Sales & Growth.

S T E P  1

Explore two
careers

Start with Restaurant

Operations Associate

and Key Account

Associate. Review the

work, courses and

admission routes for

each career.

S T E P  2

Discuss the
report

Read the report with

your family and school

counsellor. Discuss

your interests,

capabilities and any

notes shown on the

career pages.

S T E P  3

Plan your next
qualification

Deadlines matter this year — but

a plan with a backup route is

calmer and stronger than a plan

built on one application. Verify

every admission detail against the

official source before acting.

Review your interests and

capabilities again before your

next qualification or application

decision.

How to use the results

Results are shown in bands because the assessment supports broad levels, not exact percentage

matches. Careers with similar results are shown together instead of being given an artificial ranking.

For the counsellor: Fit and readiness are reported separately. Career descriptions use O*NET

30.1 and ISCO-08. Typical pay is shown as averages of reported salaries or published recruiter

ranges, converted to a rounded monthly figure, from Indeed UAE, Charterhouse, PayScale UAE;

where no direct match exists a closely related role is used. The statistic, sample size, source role

and edition behind each figure are kept on record and are not an entry-level or later-career

guarantee. Missing figures remain unavailable. Hiring sectors and progression stages are

indicative guidance generated for this report. Check current listings and education or licensing

requirements, and discuss the results with your counsellor.

P R E PA R E D  F O R

Sample Student

Grade 12 · Sample School

R E P O RT

17 September 2026

Career Report · Gamma

Professional

P O W E R E D  BY

MuGamma

Student career assessment
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