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MuGamma ABOUT  THIS  REPORT

About this report

This report opens with your career options, then the evidence behind them.

CAREER  FIT

Does the career suit you?

Fit shows how well a career matches your

interests, values and preferred working

conditions.

CURRENT  READINESS

What do your results

show?

Readiness shows how closely your

capabilities and behaviour match the career

today.

How results are shown

Results are shown in clear bands instead of percentage scores.

FIT  ·  HOW  MUCH  A  CAREER  INTERESTS  YOU

Limited Emerging Moderate Strong Very strong

READINESS  ·  WHAT  YOUR  RESULTS  SHOW  TODAY

Building Approaching Meets today

Fit and readiness are shown separately.
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MuGamma YOUR  CAREER  MAP

Your nine careers

Across, how well each career matches you. Up, how ready your results show you are for it today. Colours

identify the three career groups.

1 2 3

4

5

6

7 8

9

Meets today

Approaching

Building

Emerging Moderate Strong Very strong

HOW  WELL  I T  MATCHES  YOU  →

R
E
A
D
Y

 
T
O
D
A
Y

 
→

Healthcare, Life

Sciences & Clinical

Support

pp. 5-8

1 Genetic Counselor p. 6

2 Epidemiologist p. 7

3
Health Informatics

Specialist
p. 8

Human Behavior,

Psychology & People

Advisory

pp. 9-12

4

Industrial-

Organizational

Psychologist

p. 10

5

Organizational

Development

Consultant

p. 11

6 School Psychologist p. 12

Data, Analytics &

Research

pp. 13-16

7
Bioinformatics

Scientist
p. 14

8 Physicist p. 15

9 Statistician p. 16

Shaded cell: ready to pursue now.

Matching: Fit uses your interests, values and working conditions. Readiness uses your capabilities

and behaviour. The two results are shown separately. Page 17 explains how these careers were

chosen, and pages 18 to 21 show the evidence behind them.
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MuGamma CLUSTER  1  OF  3

About this group of careers

Hospitals, labs, public health, health-tech, schools, NGOs, government and private practice.

Problems this work solves

Use evidence to improve human wellbeing.

Career outlook

Some roles require emotionally demanding work, strict regulation, long training or shift schedules.

Career information compiled September 2026. UAE salary ranges are indicative — check current listings.

THE  THREE  CAREERS  AHEAD

Different ways to work in this field. Careers on the same evidence band are listed by typical income.

Genetic Counselor

Assess individual or family

risk for a variety of inherited

conditions, such…

PAGE  6

Epidemiologist

Investigate and describe the

determinants and

distribution of disease…

PAGE  7

Health Informatics

Specialist

Apply knowledge of nursing

and informatics to assist in

the design…

PAGE  8

Spotting what is wrong, early and accurately

Using evidence and care to improve health outcomes

Helping people understand and follow their own treatment
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Healthcare, Life Sciences &
Clinical Support
This cluster includes clinical, scientific, educational, nutrition and health-

information roles.

Your strongest career group



MuGamma CAREERS  ·  CLUSTER  1  OF  3

HEALTHCARE ,  LIFE  SCIENCES  &  CLIN ICAL  SUPPORT  ·  CAREER  1  OF  3

Genetic Counselor
Also hired as: Genomics Counselor

Fit · Very strong Readiness · Building

Context barrier: Collaboration Intensity — the role typically demands more than you currently tolerate.

The work

Assess individual or family risk for a variety of inherited conditions, such as genetic disorders and

birth defects.

Why readiness is Building: This career is a Very strong fit. It uses your values and interests.

Your behaviour also support it.

YOUR  RESULTS  AND  THIS  CAREER

INTERESTS

Strong match with

Investigating,

Helping and

Organising (p. 18).

CAPABILITIES

Uses analytical

reasoning and

problem sensitivity

(p. 19).

BEHAVIOUR

Requires stress

tolerance and

adaptability /

flexibility (p. 20).

VALUES

Produces

recognition (p. 21).

ENVIRONMENT

Usually involves

audience and public

communication (p.

21).

CAREER  INFORMATION

YEARS 0-2

Genetic Counseling Intern
→

YEARS 3-5

Genetic Counselor
→

YEARS 8-10

Senior Genetic Counselor

Who hires: Hospitals, clinics, research institutions, and

genetic testing companies hire genetic counselors

globally, including in the UAE's healthcare sector.

Education route: A bachelor's degree in genetics,

biology, or a related field is typically required, followed

by a master's degree in genetic counseling. Some

institutions may accept international qualifications.

Professional licensure from relevant UAE health

authorities may be necessary for practice.

Related careers: Clinical Geneticist, Genetic

Technician, Medical Geneticist, Genetic Researcher

INDICATIVE  SALARY

ENTRY  (0-2 YRS)

AED 10–15K/mo

5-8 YRS

AED 20–30K/mo

Indicative salary ranges (UAE), September 2026.

Check current listings.
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MuGamma CAREERS  ·  CLUSTER  1  OF  3

HEALTHCARE ,  LIFE  SCIENCES  &  CLIN ICAL  SUPPORT  ·  CAREER  2  OF  3

Epidemiologist
Also hired as: Public Health Researcher

Fit · Very strong Readiness · Building

Context barrier: Collaboration Intensity — the role typically demands more than you currently tolerate.

Context barrier: Autonomy and Self-Structure — the role typically demands more than you currently tolerate.

The work

Investigate and describe the determinants and distribution of disease, disability, or health outcomes.

May develop the means for prevention and control.

Why readiness is Building: This career is a Very strong fit. It uses your values and interests.

Your behaviour also support it.

YOUR  RESULTS  AND  THIS  CAREER

INTERESTS

Strong match with

Investigating and

Organising (p. 18).

CAPABILITIES

Uses analytical

reasoning and

problem sensitivity

(p. 19).

BEHAVIOUR

Requires

adaptability /

flexibility and stress

tolerance (p. 20).

VALUES

Produces

recognition (p. 21).

ENVIRONMENT

Usually involves

audience and public

communication,

schedule and

location mobility (p.

21).

CAREER  INFORMATION

YEARS 0-2

Junior Epidemiologist
→

YEARS 3-5

Epidemiologist
→

YEARS 6-10

Senior Epidemiologist

Who hires: Epidemiologists are employed by

government health agencies, research institutions,

universities, and private health organizations globally,

including hospitals and NGOs in the UAE.

Education route: In the UAE, a bachelor's degree in

public health, biology, or a related field is typically

required. Some positions may require a master's degree

in epidemiology or public health. Professional licensure

is not generally required for entry-level roles.

Related careers: Public health analyst, biostatistician,

health educator, research scientist, clinical trial

manager

INDICATIVE  SALARY

ENTRY  (0-2 YRS)

AED 10–15K/mo

5-8 YRS

AED 20–30K/mo

Indicative salary ranges (UAE), September 2026.

Check current listings.
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MuGamma CAREERS  ·  CLUSTER  1  OF  3

HEALTHCARE ,  LIFE  SCIENCES  &  CLIN ICAL  SUPPORT  ·  CAREER  3  OF  3

Health Informatics Specialist
Also hired as: Healthcare IT Specialist

Fit · Very strong Readiness · Building

Context barrier: Collaboration Intensity — the role typically demands more than you currently tolerate.

The work

Apply knowledge of nursing and informatics to assist in the design, development, and ongoing

modification of computerized health care systems.

Why readiness is Building: This career is a Very strong fit. It uses your values and interests.

Your behaviour also support it.

YOUR  RESULTS  AND  THIS  CAREER

INTERESTS

Strong match with

Investigating,

Helping and

Organising (p. 18).

CAPABILITIES

Some alignment

with this career (p.

19).

BEHAVIOUR

Requires

adaptability /

flexibility and stress

tolerance (p. 20).

VALUES

Produces

recognition (p. 21).

ENVIRONMENT

Usually involves

audience and public

communication,

schedule and

location mobility (p.

21).

CAREER  INFORMATION

YEARS 0-2

Health Informatics Analyst
→

YEARS 3-5

Health Informatics Specialist
→

YEARS 6-10

Health Informatics Manager

Who hires: Hospitals, healthcare providers, tech

companies, and research institutions globally; in the

UAE, also government health agencies and private

clinics.

Education route: A bachelor's degree in health

informatics, computer science, or a related field is

common. Some institutions may require specific

qualifications or certifications. A postgraduate degree is

not mandatory to start in this field.

Related careers: Data Analyst, Health Information

Manager, IT Project Manager, Clinical Analyst

INDICATIVE  SALARY

ENTRY  (0-2 YRS)

AED 10–15K/mo

5-8 YRS

AED 20–30K/mo

Indicative salary ranges (UAE), September 2026.

Check current listings.
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MuGamma CLUSTER  2  OF  3

About this group of careers

Clinics, schools, HR teams, consultancies, research groups and community organisations.

Problems this work solves

Understand people — then actually help them.

Career outlook

Ethics, confidentiality and patience are central; many paths require postgraduate training.

Career information compiled September 2026. UAE salary ranges are indicative — check current listings.

THE  THREE  CAREERS  AHEAD

Different ways to work in this field. Careers on the same evidence band are listed by typical income.

Industrial-Organizational

Psychologist

Apply principles of

psychology to human

resources, administration…

PAGE  10

Organizational

Development Consultant

Helps organizations improve

effectiveness through

planned change initiatives…

PAGE  11

School Psychologist

Diagnose and implement

individual or schoolwide

interventions or strategies…

PAGE  1 2

Understanding why people behave the way they do

Matching the right support to the right person

Helping teams and workplaces work better for the people in them
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Human Behavior, Psychology
& People Advisory
This field studies how people think, feel and work, and applies it in counselling,

HR and advisory roles.

Strong alternative



MuGamma CAREERS  ·  CLUSTER  2  OF  3

HUMAN  BEHAVIOR ,  PSYCHOLOGY  &  PEOPLE  ADVISORY  ·  CAREER  1  OF  3

Industrial-Organizational
Psychologist

Fit · Very strong Readiness · Approaching

Context barrier: Collaboration Intensity — the role typically demands more than you currently tolerate.

Context barrier: Autonomy and Self-Structure — the role typically demands more than you currently tolerate.

The work

Apply principles of psychology to human resources, administration, management, sales, and

marketing problems.

Why readiness is Approaching: This career is a Very strong fit. It uses your values and

behaviour.  Your interests also support it.

YOUR  RESULTS  AND  THIS  CAREER

INTERESTS

Strong match with

Investigating,

Helping and

Organising (p. 18).

CAPABILITIES

Some alignment

with this career (p.

19).

BEHAVIOUR

Requires

adaptability /

flexibility and stress

tolerance (p. 20).

VALUES

Produces

recognition (p. 21).

ENVIRONMENT

Usually involves

audience and public

communication,

schedule and

location mobility (p.

21).

CAREER  INFORMATION

YEARS 0-2

Junior Industrial-Organizational Psychologist
→

YEARS 3-5

Industrial-Organizational Psychologist
→

YEARS 8-10

Senior Industrial-Organizational Psychologist

Who hires: Organizations in various sectors including

corporate, healthcare, education, and government hire

industrial-organizational psychologists globally and in

the UAE.

Education route: A bachelor's degree in psychology is

typically required, followed by a master's or doctoral

degree in industrial-organizational psychology. Some

institutions may accept international qualifications.

Professional licensure is not required to start in this

field.

Related careers: Human Resources Specialist, Talent

Development Manager, Organizational Consultant,

Employee Relations Manager

INDICATIVE  SALARY

ENTRY  (0-2 YRS)

AED 10–15K/mo

5-8 YRS

AED 20–30K/mo

Indicative salary ranges (UAE), September 2026.

Check current listings.
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MuGamma CAREERS  ·  CLUSTER  2  OF  3

HUMAN  BEHAVIOR ,  PSYCHOLOGY  &  PEOPLE  ADVISORY  ·  CAREER  2  OF  3

Organizational Development
Consultant
Also hired as: Change Management Specialist

Fit · Very strong Readiness · Building

Context barrier: Collaboration Intensity — the role typically demands more than you currently tolerate.

Context barrier: Autonomy and Self-Structure — the role typically demands more than you currently tolerate.

The work

Helps organizations improve effectiveness through planned change initiatives, culture

transformation, and leadership development programs.

Why readiness is Building: This career is a Very strong fit. It uses your values and behaviour.

Your interests also support it.

YOUR  RESULTS  AND  THIS  CAREER

INTERESTS

Strong match with

Investigating and

Helping (p. 18).

CAPABILITIES

Uses written

expression (p. 19).

BEHAVIOUR

Requires

adaptability /

flexibility and stress

tolerance (p. 20).

VALUES

Produces

recognition (p. 21).

ENVIRONMENT

Usually involves

audience and public

communication,

schedule and

location mobility (p.

21).

CAREER  INFORMATION

YEARS 0-2

Junior Organizational Development Consultant
→

YEARS 3-5

Organizational Development Consultant
→

YEARS 6-10

Senior Organizational Development Consultant

Who hires: Organizations across various sectors,

including corporate, non-profit, and government, hire

organizational development consultants globally and in

the UAE.

Education route: A bachelor's degree in business,

psychology, or a related field is common. Some roles

may require a master's degree or certifications in

organizational development. Verify specific

requirements with institutions in the UAE.

Related careers: HR Manager, Change Management

Specialist, Training and Development Manager,

Business Analyst

INDICATIVE  SALARY

ENTRY  (0-2 YRS)

AED 10–15K/mo

3-5 YRS

AED 20–30K/mo

Indicative salary ranges (UAE), September 2026.

Check current listings.
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MuGamma CAREERS  ·  CLUSTER  2  OF  3

HUMAN  BEHAVIOR ,  PSYCHOLOGY  &  PEOPLE  ADVISORY  ·  CAREER  3  OF  3

School Psychologist
Also hired as: Child Psychologist

Fit · Very strong Readiness · Approaching

Context barrier: Collaboration Intensity — the role typically demands more than you currently tolerate.

Context barrier: Autonomy and Self-Structure — the role typically demands more than you currently tolerate.

The work

Diagnose and implement individual or schoolwide interventions or strategies to address educational,

behavioral, or developmental issues that adversely impact educational functioning in a school.

Why readiness is Approaching: This career is a Very strong fit. It uses your values and

interests.  Your behaviour also support it.

YOUR  RESULTS  AND  THIS  CAREER

INTERESTS

Strong match with

Investigating,

Helping and

Organising (p. 18).

CAPABILITIES

Some alignment

with this career (p.

19).

BEHAVIOUR

Requires stress

tolerance and

adaptability /

flexibility (p. 20).

VALUES

Produces

recognition (p. 21).

ENVIRONMENT

Usually involves

schedule and

location mobility (p.

21).

CAREER  INFORMATION

YEARS 0-2

School Psychologist Intern
→

YEARS 3-5

Licensed School Psychologist
→

YEARS 6-10

Senior School Psychologist

Who hires: Schools, educational institutions, mental

health organizations, and government agencies hire

school psychologists globally and in the UAE.

Education route: In the UAE, a bachelor's degree in

psychology or education is typically required, followed

by a master's degree in school psychology. Some

institutions may accept international qualifications. A

postgraduate degree is generally required to practice as

a school psychologist, and licensure may be needed

depending on the emirate.

Related careers: Counselor, Educational Psychologist,

Clinical Psychologist, School Social Worker, Special

Education Teacher

INDICATIVE  SALARY

ENTRY  (0-2 YRS)

AED 10–15K/mo

3-5 YRS

AED 18–25K/mo

Indicative salary ranges (UAE), September 2026.

Check current listings.
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MuGamma CLUSTER  3  OF  3

About this group of careers

Technology, consulting, finance, public policy, retail, research, healthcare and social impact.

Problems this work solves

Turn information into better decisions.

Career outlook

Much of the work involves cleaning, checking and revising — not only finding dramatic insights.

Career information compiled September 2026. UAE salary ranges are indicative — check current listings.

THE  THREE  CAREERS  AHEAD

Different ways to work in this field. Careers on the same evidence band are listed by typical income.

Bioinformatics

Scientist

Conduct research using

bioinformatics theory and

methods in areas such as…

PAGE  14

Physicist

Conduct research into

physical phenomena,

develop theories on the basis

of…

PAGE  1 5

Statistician

Develop or apply

mathematical or statistical

theory and methods to

collect…

PAGE  16

Working out what is actually happening, from messy data

Testing why it happened, and what is likely to happen next

Showing decision-makers what the evidence does and does not support

13 Sample Student · Cluster 3 · 8 September 2026
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Data, Analytics & Research
People in this field investigate questions, organise evidence, build models and

explain what the patterns mean.

Worth investigating



MuGamma CAREERS  ·  CLUSTER  3  OF  3

DATA ,  ANALYT ICS  &  RESEARCH  ·  CAREER  1  OF  3

Bioinformatics Scientist
Also hired as: Computational Biologist

Fit · Very strong Readiness · Building

Context barrier: Collaboration Intensity — the role typically demands more than you currently tolerate.

Context barrier: Autonomy and Self-Structure — the role typically demands more than you currently tolerate.

The work

Conduct research using bioinformatics theory and methods in areas such as pharmaceuticals,

medical technology, biotechnology, computational biology, proteomics, computer information

science, biology and medical informatics.

Why readiness is Building: This career is a Very strong fit. It uses your values and behaviour.

Your interests also support it.

YOUR  RESULTS  AND  THIS  CAREER

INTERESTS

Strong match with

Investigating and

Organising (p. 18).

CAPABILITIES

Uses analytical

reasoning and

problem sensitivity

(p. 19).

BEHAVIOUR

Requires

adaptability /

flexibility and

initiative (p. 20).

VALUES

Produces

recognition (p. 21).

ENVIRONMENT

Usually involves

audience and public

communication,

schedule and

location mobility (p.

21).

CAREER  INFORMATION

YEARS 0-2

Junior Bioinformatics Scientist
→

YEARS 3-5

Bioinformatics Scientist
→

YEARS 6-10

Senior Bioinformatics Scientist

Who hires: Biotechnology firms, pharmaceutical

companies, research institutions, and healthcare

organizations globally; in the UAE, also universities and

government research labs.

Education route: A bachelor's degree in bioinformatics,

biology, computer science, or a related field is typically

required. Some positions may require a master's degree,

but it's not always necessary to start. International

qualifications like a BSc or MSc are often recognized.

Related careers: Data Analyst, Biostatistician,

Genomics Technician, Research Scientist

INDICATIVE  SALARY

ENTRY  (0-2 YRS)

AED 10–15K/mo

5-8 YRS

AED 20–30K/mo

Indicative salary ranges (UAE), September 2026.

Check current listings.
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MuGamma CAREERS  ·  CLUSTER  3  OF  3

DATA ,  ANALYT ICS  &  RESEARCH  ·  CAREER  2  OF  3

Physicist
Also hired as: Research Physicist

Fit · Very strong Readiness · Building

Context barrier: Autonomy and Self-Structure — the role typically demands more than you currently tolerate.

The work

Conduct research into physical phenomena, develop theories on the basis of observation and

experiments, and devise methods to apply physical laws and theories.

Why readiness is Building: This career is a Very strong fit. It uses your values and behaviour.

Your interests also support it.

YOUR  RESULTS  AND  THIS  CAREER

INTERESTS

Strong match with

Investigating and

Organising (p. 18).

CAPABILITIES

Uses analytical

reasoning (p. 19).

BEHAVIOUR

Requires

adaptability /

flexibility and

initiative (p. 20).

VALUES

Produces

recognition (p. 21).

ENVIRONMENT

Usually involves

audience and public

communication,

pace and deadline

intensity (p. 21).

CAREER  INFORMATION

YEARS 0-2

Junior Physicist
→

YEARS 3-5

Physicist
→

YEARS 6-10

Senior Physicist

Who hires: Universities, research institutions,

government agencies, and private companies

worldwide; in the UAE, also oil and gas, renewable

energy, and education sectors.

Education route: A bachelor's degree in physics or a

related field is typically required, with many pursuing a

master's or PhD for advanced roles. International

qualifications like A-levels or IB are often accepted.

Verify specific admission requirements with institutions.

Related careers: Astrophysicist, Research Scientist,

Data Analyst, Engineer, Science Educator

INDICATIVE  SALARY

ENTRY  (0-2 YRS)

AED 10–15K/mo

3-5 YRS

AED 20–30K/mo

Indicative salary ranges (UAE), September 2026.

Check current listings.
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MuGamma CAREERS  ·  CLUSTER  3  OF  3

DATA ,  ANALYT ICS  &  RESEARCH  ·  CAREER  3  OF  3

Statistician
Also hired as: Statistical Analyst

Fit · Very strong Readiness · Building

The work

Develop or apply mathematical or statistical theory and methods to collect, organize, interpret, and

summarize numerical data to provide usable information.

Why readiness is Building: This career is a Very strong fit. It uses your values and behaviour.

Your environment also support it.

YOUR  RESULTS  AND  THIS  CAREER

INTERESTS

Strong match with

Investigating and

Organising (p. 18).

CAPABILITIES

Uses analytical

reasoning (p. 19).

BEHAVIOUR

Some alignment

with this career (p.

20).

VALUES

Produces

recognition (p. 21).

ENVIRONMENT

Usually involves

audience and public

communication,

pace and deadline

intensity (p. 21).

CAREER  INFORMATION

YEARS 0-2

Junior Statistician
→

YEARS 3-5

Statistician
→

YEARS 6-10

Senior Statistician

Who hires: Governments, research institutions, private

companies, and non-profits hire statisticians globally; in

the UAE, sectors like healthcare, finance, and education

are prominent.

Education route: A bachelor's degree in statistics,

mathematics, or a related field is typically required.

Some institutions may accept international

qualifications. A postgraduate degree is not necessary

to start, but it can enhance job prospects.

Related careers: Data Analyst, Actuary, Research

Scientist, Market Researcher, Biostatistician

INDICATIVE  SALARY

ENTRY  (0-2 YRS)

AED 8–12K/mo

3-5 YRS

AED 15–25K/mo

Indicative salary ranges (UAE), September 2026.

Check current listings.
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MuGamma METHODOLOGY

How these careers were chosen

Five areas were scored separately, then matched to what each career actually

involves.

STEP  1

You answered the

assessment

Your 108 responses were

grouped into the five areas

below. Each area is scored

on its own.

STEP  2

Your pattern was

matched to careers

Each area was compared

with the tasks, skills and

working conditions

recorded for each career in

O*NET 30.1 and ISCO-08.

STEP  3

The closest careers

were grouped

The nine careers where the

pattern repeated most

were grouped into three

related groups and

reported as bands.

The five areas your results come from

Each area is reported on its own page, from page 18 onwards.

INTERESTS

What kinds of

activities and

problems tend to

energise you?

CAPABILITIES

What kinds of

thinking currently

come more

naturally, and what

can grow?

BEHAVIOUR

How do you tend to

organise, persist,

collaborate and

respond?

VALUES

What do you want

work to give you or

allow you to

contribute?

WORKING

CONDITIONS

In what pace,

structure and social

setting are you

comfortable today?

Where the career information comes from

O*NET 30.1 · the tasks, skills, knowledge and work conditions recorded for each occupation. Your five

areas are matched against these profiles.

ISCO-08 · the international occupation classification used to name the careers and group them into

related fields.

Courses and admission routes · UAE degree and admission route data, compiled September 2026.

Salary ranges are indicative and should be checked against current listings.

CONSISTENT  RESPONSES

No unusual response pattern was detected.

INTERPRETATION  CONFIDENCE

Several areas of evidence point in similar

directions.
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MuGamma WHAT  YOU  ENJOY

Your interest profile

Your strongest interests are Investigating and Helping.

You prefer work that involves understanding problems and helping people directly.  This

combination shaped which fields and careers appear in this report. Building & doing, Creating and

Persuading are moderate interests.

KEY  TAKEAWAY

Interests can change over time. Review this profile again in Grade 12.

18 Sample Student · Interests · 8 September 2026

LOW MILD MODERATE STRONG VERY

STRONG

Investigating
questioning, testing, figuring out

why

Helping
teaching, supporting, working

with people

Organising
structuring, planning, keeping

order

Building & doing
hands-on, practical, outdoor

work

Creating
designing, imagining, making

new things

Persuading
leading, selling, convincing

others



MuGamma WHAT  YOU  SHOWED

Your capabilities

Spotting problems early, analytical reasoning and writing clearly are

your three strongest areas.

You worked well with spotting problems, logic and writing.  These are current, task-specific

strengths, not an intelligence label. Working with numbers and understanding what you read can improve

with practice, teaching quality and familiarity.

19 Sample Student · Capabilities · 8 September 2026

EMERGING DEVELOPING ESTABLISHED STRONG VERY STRONG

Spotting problems early

Analytical reasoning

Writing clearly

Judging how to say it

Mathematical reasoning

Understanding what

you read

Working with numbers



MuGamma BEHAVIOUR

Your behaviour

Your strongest work habits are staying steady under pressure and

adaptability.

You made effective choices in five of seven workplace situations.  This shows that you usually

respond thoughtfully and responsibly. You can keep developing taking charge, finishing what you start

and working with others.

Staying steady under

pressure
Rarely Sometimes Often

You kept working effectively when the

situation got demanding.

Adaptability Rarely Sometimes Often
You adjusted your approach when the

situation changed.

Attention to detail Rarely Sometimes Often
You tend to check work carefully and

notice mismatches others may miss.

Initiative Rarely Sometimes Often
You tend to start useful work without

waiting to be asked.

Working with others Rarely Sometimes Often
You contribute reliably and keep a team

moving together.

Persistence Rarely Sometimes Often
Breaking long tasks into visible milestones

makes staying power much easier.

Leading others Rarely Sometimes Often
Leading one small, low-stakes activity per

term is the most reliable way to build this.

Behaviour can improve with practice.
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MuGamma VALUES  AND  ENVIRONMENT

What you want from work

You value being recognised and deciding how you work.

Recognition and Independence are essential to you.

Recognition Moderate Important Essential
It helps when good work is noticed

and can lead somewhere.

Independence Moderate Important Essential
You prefer room to decide how your

own work gets done.

Working

relationships
Moderate Important Essential

Friendly, respectful colleagues make

work worthwhile for you.

Supportive

management ·

Achievement · Good

working conditions

Moderate Important Essential
These matter to you, but less than the

ones above.

Your environment

You are comfortable speaking to an audience and working at pace.  You prefer less emotionally

demanding situations.
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VERY  LITTLE A  LITTLE SOME A  LOT A  GREAT

DEAL

Public communication

Fast pace & deadlines

Team-heavy work

Working independently

Travel & changing

schedules

Emotionally demanding

situations



MuGamma NEXT  STEPS

Next steps

Use this report to discuss your subject choices and career options.

Your strongest options are in Healthcare, Life Sciences & Clinical

Support and Human Behavior, Psychology & People Advisory .

STEP  1

Explore two careers

Start with Genetic

Counselor and

Epidemiologist. Review the

work, courses and

admission routes for each

career.

STEP  2

Discuss the report

Read the report with your

family and school

counsellor. Discuss your

interests, capabilities and

any notes shown on the

career pages.

STEP  3

Plan for Grades 11

and 12

Deadlines matter this year

— but a plan with a backup

route is calmer and

stronger than a plan built

on one application. Verify

every admission detail

against the official source

before acting. Review your

interests and capabilities

again in Grade 12.

How to use the results

Results are shown in bands because the assessment supports broad levels, not exact percentage

matches. Careers with similar results are shown together instead of being given an artificial ranking.

For the counsellor: Fit and readiness are reported separately. Career descriptions use O*NET 30.1

and ISCO-08. Education routes and salary ranges are adapted for the UAE education system; hiring

sectors and progression stages are indicative guidance generated for this report, not figures from a

licensed labour market survey — treat them as a starting point for discussion. Use this report with

school performance, student experience and counselling. It should not be used alone to exclude a

subject or career.
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REPORT
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